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AGENDA 

 

1) Review Invoices & Receipts 

 

  

 

 

Committee Members Include:   Jennifer Lopez, Chair 

 Eric Elmhorst 

 Teri Hanson 
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REGULAR SCHOOL BOARD MEETING   

Monday, June 18, 2018 – 6:30 PM  

High School Distance Learning Lab – Door #2 
 

MEETING NORMS 

 The Board President will actively monitor our interactions. 

 We will actively listen and not interrupt others. 
 

A G E N D A: 

1. CALL TO ORDER / ROLL CALL  

2. PLEDGE OF ALLEGIANCE 

3. NOTICE OF POSTING 

4. PUBLIC PARTICIPATION 

5. BOARD COMMENDATIONS 

5.01 Jack Krause, Golf Coaches Association of Wisconsin 2018 High Honors Academic-All State 

Honoree 

6. INFORMATION ITEMS: 

6.01 Correspondence 

 6.01-1 Thank You from Diane Shanks 

6.02 Student Board Representative Report 

6.03 Superintendent’s Report – Steve Kolden [Falcon Annual Report, Sumer School Update] 

6.04 Strategic Planning Progress Monitoring  

7. CONSENT AGENDA 

7.01 Minutes from the May 21, 2018 Regular Board Meeting and the May 29, 2018 Special Board 

Meeeting 

7.02 Requests for Out-of-State Travel (If Any) 

 7.02-1 Approve Show Choir Trip to Orlando, March 13-19, 2019 

7.03 Approve Board Member Attendance and Expenses for Travel Outside the District at Meetings 

Other Than Regular, Special or Committee Meetings (If Any) 

7.04 Staff Resignations/Retirements/Leave Requests 

 7.04-1 Sam Hayes, Girls’ JV Basketball Coach 

 7.04-2 Randi Rondorf, Special Olympics Basketball and Track & Field Coach 

 7.04-3  Alison Hudak, ELL Aide 

 7.04-4 Nathan Larsen, Varsity Baseball Coach 

7.05 Personnel – Transfers/New Hires (If Any)  

7.06 Awards, Donations and Gifts to the School District of Colby (If Any)  

8. REGULAR BUSINESS – CONSIDERATION OF: 

8.01 Agenda Items Moved From Consent Agenda 

8.02 Recommendation of Finance Committee 

9. DISCUSSION INFORMATION 

9.01 Consideration of Reports of Board Members’ Attendance at Seminars and Workshops 

9.02 2017-18 Budget Update 

9.03 Review / Discuss Elementary AGR Report 

9.04 Review / Discuss Summer Session for 2019 (July) 
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10. ACTION INFORMATION 

10.01 Agenda Items Moved From Consent Information 

10.02 Discuss/Approve Budget Amendments for the 2017-18 budget 

10.03 Discuss/Approve WIAA Membership for 2018-19 

10.04 Discuss/Approve WASB Membership for 2018-19 

10.05 Discuss / Revise Co-Curricular Code and Student Fees 

10.06 Discuss/Approve First Reading - Revision to Policy 470 Student Fees 

10.07 Discuss/Approve First Reading - Revisions to Handbook, Part II, Section 8 Post-Employment 

Benefits 

10.08 Discuss/Approve Second Reading - Revisions to Handbook, Appendix Part I, Extra Duty Wage 

Schedule 

10.09 Review Referendum, Phase II Safety and Security RFP’s and Approve Bids 

10.10 Discuss/Approve SOAR 66:0301 for 2018-19 

11. CONVENE TO CLOSED SESSION PER WISCONSIN STATUTES 19.85 (1) FOR THE  

PURPOSES OF:  

c) Considering employment, promotion, compensation or performance evaluation data of any 

public employee over which the governmental body has jurisdiction or exercises 

responsibility. 

e) Deliberating or negotiating the purchasing of public properties, the investing of public funds, 

or conducting other specified public business, whenever competitive or bargaining reasons 

require a closed session.  The Board will consider:   

11.01 Agenda Items Moved from Consent Information 

11.02 Agenda Items Moved from Action Information 

11.03 Review / Approve Elementary Principal Proposed Contract 

11.04 Superintendent report to the Board on two individual salary adjustments 

11.05 Reconvene in Open Session 

12. THE BOARD WILL RECONVENE IN OPEN SESSION IMMEDIATELY UPON COMPLETING 

THE CLOSED SESSION TO TAKE ACTION, IF NECESSARY, ON SELECTED MATTERS 

DISCUSSED IN CLOSED SESSION. 

13. IDENTIFY ITEMS FOR NEXT AGENDA 

13.01 Schedule Meetings: 

13.01-1 Financial Affairs Committee Meeting – July 16, 2018 @ 6:00 PM 

13.01-2 Regular Board of Education Meeting – July 16, 2018 @ 6:30 PM  

13.01-3 Facilities and Transportation Committee Meeting – August 6, 2018 @ 6:00 PM 

13.01-4 Policy and Curriculum Committee Meeting – July 9, 2018 @ 6:00 PM 

13.01-5 Personnel Committee Meeting  

14. ADJOURNMENT

 





 

 

REGULAR MEETING MINUTES 

BOARD OF EDUCATION – SCHOOL DISTRICT OF COLBY 

MONDAY, MAY 21, 2018 

COLBY DISTRICT/EDUCATION CENTER 

 

The Regular School Board Meeting on May 21, 2018 was called to order at 6:30 PM at the Colby High School Distance 

Learning Lab by Board President, William Tesmer.  Members present were:  Jean Schmitt, William Tesmer, Todd Schmidt, 

Teri Hanson and Cheryl Ploeckelman.  Also present were Superintendent Steven Kolden and Kristen Seifert.  Absent was 

Eric Elmhorst.  The meeting notice was posted according to the requirements of the open meeting law. 

 

The Board presented commendations for the following:  Carley Elmhorst, Student Board Representative (Absent); John 

Kaiser and Tyler Weise, Qualified for National History Bee (Absent); Colby Show Choir Parents, Recognition for the 

Central Wisconsin Show Choir Spectacular Earning the Aspire Award. 

 

Mr. Kolden updated the Board regarding: ALICE Drill; “Building Your Own” Teachers, RVA Driver’s Education for 2018-

19; School Safety Grant; BOE Mailboxes Reminder; SOAR Update; Elementary Principal Position Contract. 
 

Motion by Mrs. Ploeckelman, seconded by Mrs. Hanson to approve the consent agenda as presented: 

Minutes from the April 23, 2018 Special and Regular Board Meetings 

Board member, Cheryl Ploeckelman, attendance and expenses for travel outside of the District to the WASB School 

Safety Seminar and Summer Leadership Institute – July 13-14, 2018 at Green Bay, WI 

Board member, Cheryl Ploeckelman, attendance and expenses for travel outside of the District to the CWETN Annual 

Meeting – June 19, 2018 at Spencer, WI 

Resignation of Jacqueline Connolly, ELL Coordinator 

Voice vote – motion carried. 

 

Motion by Mrs. Hanson, seconded by Mrs. Ploeckelman to approve the receipts and invoices as presented.  Voice vote – 

motion carried. 

Financial Report  

TOTAL REVENUE – APRIL  $     221,775.83 

NICOLET NATIONAL BANK-REFERENDUM APPROVED ACCT.   

NICOLET NATIONAL BANK-PENSION ACCT. 1038  $         2,845.81 

NICOLET NATIONAL BANK-MANUAL CHECKS 30-38, 2316-2321  $     158,840.28 

FORWARD FINANCIAL BANK-MANUAL CHECKS 280-282  $       10,234.02 

REGULAR CHECKS 31951-31966  $       10,649.99 

DIRECT DEPOSITS 900070349-900070670  $     289,118.05 

WIRE TRANSFERS 201700028-201700029  $       41,927.49 

ADVANTAGE BANK-REGULAR CHECKS 75333-75442  $     274,051.52 

TOTAL CHECKS TO BE APPROVED 

 
 $     787,667.16 

 

Mr. Kolden reviewed the 2017-18 budget update.  

 

The Board reviewed and discussed the ELL Program Service and Support Plan.   

 

Mr. Kolden updated the Board on the Phase II Referendum timeline which has been reviewed by the Facilities Committee. 

 

Mr. Kolden gave an update on Fund 46 and 49.   

 

The Board reviewed the Softball Coop with Abbotsford for the 2018-19 and 2019-20 school years.   

 

Motion by Mr. Schmidt, seconded by Mrs. Ploeckelman to approve up to $29,000 for three floor scrubbers, pending 

appropriate fund balance for the 2017-18 fiscal year.  Voice vote – motion carried. 

 

Motion by Mrs. Ploeckelman, seconded by Mr. Schmidt to approve up to $15,500 to replace carpet in the MS Office, MS 

LMC and MS room 128, pending appropriate fund balance for the 2017-18 fiscal year with multiple bids.  Voice vote – 

motion carried. 



 

 

 

Motion by Mrs. Ploeckelman, seconded by Mrs. Schmitt to set lunch prices at $2.65 for Pre-K through 5th grade and $2.95 

for grades 6th through 12th grade and $3.60 for adult meals for 2018-19.  Voice vote – motion carried. 

 

Motion by Mr. Schmidt, seconded by Mrs. Schmitt to designate the District Communications Council as an Administrative 

Committee and remove Board participation on Communication Council.  Voice vote – motion carried. 

 

Motion by Mr. Schmidt, seconded by Mrs. Ploeckelman to set a health and dental insurance committee budget at $2.4 

million for the 2018-19 fiscal year.  Roll call vote – Motion carried 4-0-1; Yes–Mrs.  Ploeckelman, Mrs. Hanson, Mrs. 

Schmitt, Mr. Schmidt; No- None; Abstain-Mr. Tesmer. 

 

Motion by Mrs. Ploeckelman, seconded by Mrs. Hanson to approve the HVAC Service Agreement with Complete Control 

for 2018-19 at a cost of $10,515.00.  Voice vote – motion carried. 

 

Motion by Mr. Schmidt, seconded by Mrs. Ploeckelman to approve the first reading of revisions to Handbook, Appendix 

Part I, Extra Duty Wage Schedule.  Roll call vote – Motion carried 4-0-1; Yes–Mrs.  Ploeckelman, Mrs. Hanson, Mrs. 

Schmitt, Mr. Schmidt; No- None; Abstain-Mr. Tesmer. 

 

Motion by Mrs. Ploeckelman, seconded by Mrs. Hanson to approve the second reading of revisions to Handbook Part 1, 

Section 9.09 – Emergency Sick Leave Pool.  Roll call vote – Motion carried 4-0-1; Yes–Mrs.  Ploeckelman, Mrs. Hanson, 

Mrs. Schmitt, Mr. Schmidt; No- None; Abstain-Mr. Tesmer. 

 

Motion by Mrs. Ploeckelman, seconded by Mr. Schmidt to approve the reduction of two (2) five hour special education 

transportation/instructional aide positions (approved on October 16, 2017) for the 2018-19 school year.  Voice vote – 

motion carried. 

 

Motion by Mr. Schmidt, seconded by Mrs. Ploeckelman to approve the 66:0301 with Abbotsford School District for Falcon 

Enterprises Alternative High School for 2018-19.  Voice vote – motion carried. 

 

Motion by Mrs. Ploeckelman, seconded by, to convene in closed session per Wisconsin Statutes 19.85 c)  Considering 

employment, promotion, compensation or performance evaluation data of any public employee over which the 

governmental body has jurisdiction or exercises responsibility.  e) deliberating or negotiating the purchasing of public 

properties, the investing of public funds, or conducting other specified public business, whenever competitive or bargaining 

reasons require a closed session.     

11.03 Consideration of Non-renewal of Support Staff 

Roll call vote – Motion carried 5-0; Yes–Mrs.  Ploeckelman, Mrs. Hanson, Mrs. Schmitt, Mr. Tesmer, Mr. Schmidt; No- 

None.  7:49 PM 

 

Motion by Mrs. Ploeckelman, seconded by Mr. Schmidt, to move from closed session and to reconvene in open session as 

previously announced.  Voice vote - motion carried.  7:56 PM 

 

Motion by Mrs. Hanson, seconded by Mrs. Ploeckelman to issue a notice of non-renewal for non-performance related issues 

to Nancy Brown.  Voice vote – motion carried.   

 

The Board set upcoming meeting dates. 

 

Motion by Mrs. Ploeckelman, seconded by Mrs. Schmitt, to adjourn the meeting.  Voice vote - motion carried.  Meeting 

adjourned at 8:01 PM. 

 

Respectfully Submitted: 

 

 

 

Kristen Seifert, Reporting Secretary 



 

 

 SPECIAL MEETING MINUTES 

BOARD OF EDUCATION – SCHOOL DISTRICT OF COLBY 

MONDAY, MAY 29, 2018 

COLBY HIGH SCHOOL DISTANCE LEARNING CENTER 

 

The Special School Board Meeting on May 29, 2018, was called to order at 6:00 p.m. in the Colby 

High School Distance Learning Lab by Board President, William Tesmer.  Members present were 

William Tesmer, Jean Schmitt, Jennifer Lopez, Todd Schmidt and Eric Elmhorst.  Also present 

were Superintendent Steven Kolden and Kristen Seifert.  Absent were Cheryl Ploeckelman and Teri 

Hanson. 

 

The meeting notice was posted according to the requirements of the open meeting law. 

  

Motion by Mr. Schmidt, seconded by Mrs. Lopez to approve a baseball coop with Abbotsford for 

2019 and 2020. 

 

Motion by Mr. Elmhorst, seconded by Mrs. Lopez to adjourn the meeting.  Voice vote - motion 

carried.   Meeting adjourned at 6:14 PM. 

 

Respectfully Submitted: 

 

 

 

 

Eric Elmhorst, Clerk Kristen Seifert, Recording Secretary 

 





6/12/2018 Colby School District Mail - Fwd: Resignation Girls JV Basketball coach.

https://mail.google.com/mail/ca/u/0/?ui=2&ik=93914aeab3&jsver=k8XTJOJ1kuE.en.&cbl=gmail_fe_180606.07_p4&view=pt&search=inbox&th=163efe… 1/1

Seifert, Kristen <kseifert@colby.k12.wi.us>

Fwd: Resignation Girls JV Basketball coach. 
1 message

Hagen, Jim <jhagen@colby.k12.wi.us> Mon, Jun 11, 2018 at 12:30 PM
To: Kristen Seifert <kseifert@colby.k12.wi.us>

Kristen,
 
Please place on the school board agenda.
 
Jim
 
---------- Forwarded message ---------- 
From: Samuel Hayes <s.hayes@nelsonjameson.com> 
Date: Fri, Jun 8, 2018 at 5:08 PM 
Subject: Resignation Girls JV Basketball coach. 
To: "Hagen, Jim" <jhagen@colby.k12.wi.us>, Randy Rau <rrau70@gmail.com> 
 
 
I am issuing my resignation as the Colby girls JV basketball coach.  Effective as soon as acceptable by varsity coach
Randy Rau.  If you have any question please let me know. 
   
Sam Hayes
Product Manager
Nelson-Jameson, Inc.
715.389.6103 office
s.hayes@nelsonjameson.com 
 

 
 
(800) 826-8302 main 
(800) 472-0840 fax
nelsonjameson.com 

     

 
 
 
--  
Jim Hagen
Colby Middle School Principal/Activities Director
Head Varsity Football Coach
(715)-223-8869 ext. 4225

mailto:s.hayes@nelsonjameson.com
mailto:jhagen@colby.k12.wi.us
mailto:rrau70@gmail.com
tel:715.387.1151%20x6103
mailto:s.hayes@nelsonjameson.com
http://nelsonjameson.com/
http://nelsonjameson.com/
http://blog.nelsonjameson.com/
https://www.facebook.com/nelsonjameson
https://twitter.com/nelsonjameson
https://www.youtube.com/channel/UCiTtWAISb89MzDH0iqOcL5g
http://www.linkedin.com/company/nelson-jameson-inc.
https://plus.google.com/+nelsonjameson






























































































Baseball Basketball Large School
Basketball Cross Country Medium School

Cross Country Golf Small School
Football Gymnastics

8 Player Football Hockey Membership Dues
Golf Soccer Sport Assessment Fees

Hockey Softball Non-Contact Co-op Fees
Soccer Swim & Dive

Swim & Dive Tennis Total Saved 2018-2019
Tennis Track & Field

Track & Field Volleyball

Volleyball  
Wrestling  

 
 
 
 

BOYS SPORTS
Contact
Co-op

Non-
Contact
Co-op

Not in
Tourn GIRLS SPORTS

Contact
Co-op

Non-
Contact
Co-op

Not in
Tourn

BASED ON PAST MEMBERSHIP DUES

$0.00
$0.00
$0.00

  
$0.00
$550.00
$100.00

  
$650.00

  

YOUR DUES/FEES 2018-2019: $0.00
    The Board of Control action
    on 4/21/15 to suspend

         dues/fees until 2017-2018
         became permanent as a result
         of membership action at the
         2017 annual meeting

Wisconsin Interscholastic Athletic Association
5516 Vern Holmes Drive, Stevens Point, WI 54482-8833 

Phone (715) 344-8580 • FAX (715) 344-4241 • Email Address: dsankey@wiaawi.org 

 SENIOR HIGH MEMBERSHIP RENEWAL
 Grades 9-12
 2018-2019 School Year
 

Colby High School

I, as duly authorized by the Board of Education or Governing Body of the above named school, request membership in the Wisconsin Interscholastic Athletic
Association for 2018-2019. I understand and agree that as a condition of membership, the above named school adopts the rules of this Association and
will conduct its athletic program in accordance with the Constitution, Bylaws, Rules of Eligibility and Sports Regulations (boys and girls) as well as the
interpretations and decisions of the WIAA Board of Control. (Note: A school that voluntarily terminates membership in the Association shall be denied
readmission for a period of four school years.)

It is further agreed that the administrators and coaches of the above named school have Board of Education or Governing Body approval if called upon to serve the
WIAA in an elected or appointed position.

President, Board of Education or Governing Body
or Authorized Administrator

(Signature)

 Printed Name  Date

As a result of membership concerns for better communication, the WIAA will communicate directly with District Administrators/Presidents and/or Principals
regarding WIAA membership issues. Sport season maintenance information will be directed to your designated athletic director. We hope that schools will also
distribute information to the appropriate persons within their building(s) as they deem appropriate. Note: A member school is required to maintain administrative
control and oversight of at least one independently sponsored interscholastic athletic program or co-op program throughout the duration of its membership.

Note: The WIAA membership-sponsored tournaments are the collective property of the Association and not of any individual member. The Association reserves
the right to promote and advance the membership's interests with publication information; exclusive arrangements to create recognition and exposure for school-
sponsored activities; restrictive policies prohibiting exploitation and commercialization of membership-sponsored tournaments; appropriate proprietary interests;
and the use of images or transmissions identifying students, administrative personnel and member school marks.

Please DO NOT "X" any additional boxes and please DO NOT "white out" any boxes below. If you note a discrepancy in the o erings checked, please
contact dsankey@wiaawi.org at the WIAA prior to submitting your application.

Sign and return this Membership Application no later than August 1, 2018.
Email document to: dsankey@wiaawi.org

Electronic (PDF), fax or original copies will be accepted.

mailto:dsankey@wiaawi.org
mailto:dsankey@wiaawi.org
mailto:dsankey@wiaawi.org




SCHOOL DISTRICT OF COLBY POLICY#:  470 

 SECTION:  INSTRUCTION 

APPROVED:  07/21/2008 

 

 

STUDENT FEES POLICY 
 

The School District of Colby supports the need to provide a free public education to all children 

enrolled.  The District may charge student fees for certain activities, courses and services which may 

require additional funding and may assess charges when school property is damaged or lost.  No 

district wide student enrollment fees will be assessed. 

 

Student fees will be reviewed by the Board Superintendent annually.  Any new or increased student 

fees will be Board approved.  Fee schedules shall be consistent with state and federal laws and 

regulations.  Receipts for all student fees shall be completed. 

 

Collection of Fees and Charges 

The District Administrator or designee shall be expected to protect the taxpayers of the District by 

making every effort to collect all fees and charges due the District.  The District may use small claims 

court or collection agencies/services to collect student’s debts, fees and charges due to the district 

prior to issuance of the diplomas participation in Commencement. 

 

General policy 

The Board of Education shall furnish such textbooks, supplies, supplementary texts, and instructional 

materials as are necessary to the best implementation of the curriculum in all grades. 

 

Exceptions (Any exception must be authorized by the principal.) 

Expendable materials in the nature of laboratory manuals, bookkeeping workbooks, agriculture 

workbooks, and other aids that become the personal property of the student shall be purchased by the 

school and sold to the student at cost. 

 

Any student who, through the course of instruction, produces any article for his their personal use or 

ownership, will pay the cost of the material used in the construction of each article. 

 

The Board may also charge for instruction, instruments, or specialized equipment/apparatus 

necessary for study or extra-curricular involvements. 

 



Colby School District 

Employee Handbook 
 

Part II SECTION 8. POST-EMPLOYMENT BENEFITS 
8.01 Voluntary Early Retirement Benefit Program  
A. Eligibility  
Teachers will be eligible for the early retirement benefit provided for in this Article if a) they declare, in writing, 

to the Board of Education, their retirement intentions prior to February 1 of the calendar year in which they intend 

to retire from an employer contributing to the Wisconsin Retirement System, b) are WRS eligible for retirement 

and c) were hired prior to July 1, 2013 2009.  

 

B. Application and Limitation  
Application for participation in the early retirement benefit provided for in this Article must be made by the 

teacher in writing and submitted to the School Board on or before February 1st of the last school year prior to 

retirement from an employer contributing to the Wisconsin Retirement System. No more than three (3) teachers 

shall be eligible to begin participation in the early retirement benefits provided for in this Article in the same year 

unless the School Board, at its sole discretion, approves a higher number. In the event there are more applicants 

than are eligible to participate, the most senior applicants, based on Colby School District experience, will be 

selected. If seniority is equal, the selection will be based on the order of receipt of the application.  

 

C. Early Retirement Benefit Health Insurance  

For Staff hired prior to July 1, 1986 

Upon retirement, for an eligible teacher whose application has been approved, the District will credit up to three 

thousand dollars for each year of service ($3,000 x years of service at the Colby School District) for the retiree for 

a premium only health reimbursement account (HRA) until the teacher becomes entitled to Medicare. 

1) Each qualifying teacher shall have $3,000, or such amount as proportional to the employment status of 

the teacher pursuant to his/her letter of appointment, designated in an HRA (Health Retirement Account) to 

be used for insurance premiums upon retirement. 

2) In the event of death of the retiree, his or her spouse will be eligible to the above credits on the above 

basis as if the retiree was still living through the eligibility period reflected in this benefit offering had the 

employee survived.  

3) There is no cash equivalency benefit available under this provision for the retiree or any surviving 

spouse.  

 

For Staff hired after July 1, 1986, yet prior to July 1, 1992 

Upon retirement, for an eligible teacher whose application has been approved, the District will credit up to three 

thousand dollars for each year of service ($3,000 x years of service at the Colby School District, up to a maximum 

of $100,000) for the retiree for a premium only health reimbursement account (HRA) until the teacher becomes 

entitled to Medicare. 

1) Each qualifying teacher shall have $3,000, or such amount as proportional to the employment status of 

the teacher pursuant to his/her letter of appointment, designated in an HRA (Health Retirement Account) to 

be used for health insurance premiums upon retirement. The HRA may be funded or unfunded as 

determined by the District unless otherwise required by law.  

2) In the event of death of the retiree, his or her spouse will be eligible to the above credits on the above 

basis as if the retiree was still living through the eligibility period reflected in this benefit offering had the 

employee survived.  

3) There is no cash equivalency benefit available under this provision for the retiree or any surviving 

spouse.  

 

 

 

 

 

 

 

 



For Staff hired after July 1, 1992, yet prior to July 1, 2004. 

Upon retirement, for an eligible teacher whose application has been approved, the District will credit up to three 

thousand dollars for each year of service ($3,000 x years of service at the Colby School District, up to a maximum 

of $75,000) for the retiree for  a premium only health reimbursement account (HRA) until the teacher becomes 

entitled to Medicare. 

1) Each qualifying teacher shall have $3,000, or such amount as proportional to the employment status of 

the teacher pursuant to his/her letter of appointment, designated in an HRA (Health Retirement Account) to 

be used for health insurance premiums upon retirement. The HRA may be funded or unfunded as 

determined by the District unless otherwise required by law.  

2) In the event of death of the retiree, his or her spouse will be eligible to the above credits on the above 

basis as if the retiree was still living through the eligibility period reflected in this benefit offering had the 

employee survived.  

3) There is no cash equivalency benefit available under this provision for the retiree or any surviving 

spouse.  

  

For Staff hired after July 1, 2004, yet prior to July 1, 2009. 

Upon retirement, for an eligible teacher whose application has been approved, the District will credit up to three 

thousand dollars for each year of service ($3,000 x years of service at the Colby School District, up to a maximum 

of $50,000) for the retiree for  a premium only  health reimbursement account (HRA) until the teacher becomes 

entitled to Medicare. 

1) Each qualifying teacher shall have $3,000, or such amount as proportional to the employment status of 

the teacher pursuant to his/her letter of appointment, designated in an HRA (Health Retirement Account) to 

be used for health insurance premiums upon retirement. The HRA may be funded or unfunded as 

determined by the District unless otherwise required by law.  

2) In the event of death of the retiree, his or her spouse will be eligible to the above credits on the above 

basis as if the retiree was still living through the eligibility period reflected in this benefit offering had the 

employee survived.  

3) There is no cash equivalency benefit available under this provision for the retiree or any surviving 

spouse.  

 

For Staff hired after July 1, 2009, yet prior to July 1, 2013 2009. 

Upon retirement, for an eligible teacher whose application has been approved, the District will credit up to three 

thousand dollars for each year of service ($3,000 x years of service at the Colby School District, up to a maximum 

of $25,000) for the retiree for  a premium only health reimbursement account (HRA) until the teacher becomes 

entitled to Medicare. 

1) Each qualifying teacher shall have $3,000, or such amount as proportional to the employment status of 

the teacher pursuant to his/her letter of appointment, designated in an HRA (Health Retirement Account) to 

be used for health insurance premiums upon retirement. The HRA may be funded or unfunded as 

determined by the District unless otherwise required by law.  

2) In the event of death of the retiree, his or her spouse will be eligible to the above credits on the above 

basis as if the retiree was still living through the eligibility period reflected in this benefit offering had the 

employee survived.  

3) There is no cash equivalency benefit available under this provision for the retiree or any surviving 

spouse.  

 

For Staff hired after July 1, 2013 2009. 

Upon employment, for an eligible teacher, the District will contribute $500 annually (each year of service) to a 

premium only health reimbursement account (HRA) for utilization upon retirement from the Colby School 

District. 

 

 

 

 

 

 

 

 

 



 

 

 

D. Payment of Benefit  
1a) For Staff hired prior to July 1, 1986 

Upon Board approval of the retirement date, a monthly benefit is determined by dividing the total benefit 

credit by the number of months until the employee becomes entitled to Medicare eligibility.  

1b) For Staff hired prior to July 1, 2013 2009. 

Upon Board approval of the retirement date, an annual benefit is determined by dividing the total benefit 

credit by 5.  

2) Retired employees may use the HRA credit for premium only health reimbursement account from a third 

party vendor selected by the district.  

3) Retired employees who return to work in any position which offers health insurance shall have their 

benefit suspended until they no longer work in a position that is eligible for health insurance, subject to the 

terms for participation eligibility. Upon termination of any health insurance qualifying post retirement 

employment, monthly benefits with the Colby School District will be recalculated as described in Part II, 

Section 8, D(1a) and D(1b).  

4) Decisions made by the District in the interpretation and operation of this benefit offering shall be in its 

sole discretion and are final and binding. In the event of any review of a decision by a court of law, the 

reviewing tribunal shall give deference to the District’s decision, confirming such decision, unless it is 

shown that the District acted in an arbitrary and capricious manner. The decision of the District on all issues 

under this offering shall be final.  

 





Colby School District Security 
Systems Upgrade Project 

Colby, WI - Project # 16020-1 
 

1. Provide a single integrated security system for all three schools. 

a) Security Cameras      Complete Control ($156,482) 
 High Resolution 

 Optimal Coverage 

 Interior and Exterior 

 Wired vs Wireless option 

 

b) Motion Detectors      Complete Control ($17,117) 

 

c) Relay with Fire Alarm Devices (Smoke Detectors)  PBSS ($77,153) 

 

d) Door Access Control     Complete Control ($28,456) 
 Key FOB 

 Monitored FOB ID Nos. 

 

2. Provide a new public address system for all three schools. Audio Architects ($50,149) 

a) Ability to tie to existing CISCO IP phone system 

b) VoIP (Voice over IP) 

c) Single point volume control attenuator 
 Emergency and paging signals to bypass/override the attenuator 

d) Tone generator 
 4 types of tones, steady, pulsed alarm, slow whoop and chime. 

 Adjustable tone and pitch 

 

3. Provide emergency notification for all three schools.  Complete Control ($105,000) 

a) Remotely accessible monitoring 

b) Static IP Address 

c) Notification to local police department 

 

4. Re-key all exterior doors for all three schools.   Contract Direct (TBD) 

a) Separate Master Keys for each school 

b) Grand Master Key for all schools 

c) Special unique options regarding keying 

 

5. Provide HVAC systems monitoring integrated with security system. Complete Control 

         ($300 / month) 
 

6. Mandatory site visit/owner meeting.      Completed by ALL 

 

 

Project Cost  $434,357 
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